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INJURY MANAGEMENT POLICY

 <Insert Company Name> is committed to supporting injured
employees returning to work, and will adhere to the requirements
of the Workers’ Compensation and Injury Management Act 1981 in
the event of a work related injury or illness

 <Insert Company Name> will assist injured employees to remain at,
or return to work safely, through the provision of suitable duties in
line with medical guidelines

 <Insert Company Name> will facilitate early intervention strategies
and allocating appropriately skilled resources to achieve successful
return to work outcomes

 <Insert Company Name> will foster proactive and open
communication between the injured employee, management, and
medical / health providers. We will work to achieve a win-win
outcome whereby the human and financial costs of injury are
reduced for both the employee and the business.
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